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A Study on the Possibilities and Challenges of a 'Female Recommendation 
Quota' for Engineering Entrance Examinations.  

 

Tsuyoshi SATO Kenshu YAMAGUCHI 

 

abstract An increasing number of universities are setting up 'women's recommendation quotas' for engineering 

entrance examinations, with application qualifications restricted to women. The number of universities offering 

such quotas is expected to increase in the future, due to the advantages for university management and the 

government's policy support. 

The female recommendation quota has the potential to serve as a catalyst for increasing the number of female 

students, who are overwhelmingly under-represented in engineering, and to meet society's demand for more female 

engineering personnel. On the other hand, the number of departments open to applicants is limited to specializations 

in which women are particularly underrepresented, such as electrical and mechanical engineering, which could have 

a negative impact on the career choices of applicants. 

In this paper, the potentials and challenges of this system are clarified by observing the situation of universities that 

have established a female recommendation quota. 
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