RERRCET 2 —FE

s

E . I

53

BT CIRER DIIIEEN 2T+ —F ) XA b REAICED L 5h 5D
BRick oz, FNE, 22 VRERZREEREOR TITRbN2 D TR L?
BEEREOEMS 1Y 7 7 A N OB TS b ORI LS BRSERIL
LDo2HBEVSEETHS D,

RIS b 20 HNRBATIEOERI 52 £ T 2 £EEERED
SR FR S R, BENAFEEA LINSRELRS 2 LItk T, %

HE1) B2, ROXIBRTWECRTTH S, #HE HMOZTEREM L EH—F 287,
BARFEHHE, 1985. 8 .30fF, Bk (%Y a v & E YA ATSEER], BARE
R, 1985. 8 .26f1%%,

2) “not exist in a vacuum”.

Herbert G. Hicks, C. Ray Gullet, “The Management of Organizations,”
McGraw-Hill Kogakusha, Ltd., 1976, p. 62.

Joseph L. Massie, John Douglas, “Managing, A Contemporary Introduction,”
Prentice-Hall, Inc, 1973, p. 14.

3) “Organizations do not exist in a vacuum but in the context of a social environ-
ment that supplies their manpower, budget, and technology, and the demands of
which govern their services.” Peter M. Blau, Richard A. Schoenherr, “The
Structure of Organizations,” Basic Books, Inc., 1971, p. 140.

“Administration does not take place in a vacuum, revisionists contended, but in
the context of the political and psychological forces, rational and irrational,
operating through it.” James MacGregor Burns, “Leadership,” Harper Colophon
Books, 1978, p. 379.

4) BAFEOER,

BERE EEFORER TR ], MUSBIE, 8839. 4.1, pp. 16—17,
“In the last few decades there has been a growing interest in economic analysis
(REMEASEL)
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5 L7 b HBOEIC ERMED b 2 B E 52 Wb IENERNICHELT 2 2
EREEBLTELYB0H 5 . BB EIResHB - BesEBICES L
TH > 7z one best way BEBRNGE L LTET 2 »0WMLNTH 5,
Ll 2o L HEEENEZRESHERENTHS 2L 2RELT, &L
TREBHCEE LBSE L OMBESREFEEZCL > THIRD L5 27k

» o«

in business decisions,” “the growing use of economic analysis in business,” W.
Warren Haynes, Joseph L. Massie, “Management, Analysis, Concepts and Cases,”
Prentice-Hall, Inc. Maruzen Co., Ltd., 1961, p. 273.

5) [ThE TREFRN, Lo NHTHEBEHCZOEE RBEEEE P02 L ) 51 THR
HYBIcLYED, ZOHBWNEEL L TOMEESH2ERL, L U020HRETE
BRATHS5ERELET, FILLEMOMRBRCERIBNEE 225452 bk
Sixbol ) IWBEE TRERR] BE¥2E1, LEBKRASH, 1848, p. 207,

BREZNVREANOHET 2 AR OED C L ddled o, HFAZEE [REA
Rl BE¥2E2, AESk£tt, BE50.7, pp. 223—224,

“These external factors and forces are often overlooked in studies of manage-
rial controls.” Michael J. Jucius, ph. D., William E. Schlender, ph. D., “Elements
of Managerial Action,” Richard D. Irwin, Inc., 1960, p. 94.

“In the past, management and organization theory has concentrated on the
individual organization and has been primarily concerned with internal relation-
ships. Classical economic theory provides an idealized model of interrelation-
ships between organizations——the free market place.” Fremont E. Kast, James
E. Rosenzweig, “Organization and Management, A Systems Approach,” McGraw-
Hill, Inc., 1974, p. 141.

6) RFWEL L5, ROWL TH 5B,

“Until very recently,” “organization researchers and theorists have tended to
view the internal functioning of effective organizations as if there was one best
way to organize.” Paul R. Lawrence, Jay W. Lorsch, “Organization and Environ-
ment——Managing Differentiation and Integration,” President and Fellows of
Harvard College, 1967, p. 14. .

7) “In none of the companies visited do the external relations or employee rela-
tions activities now receive less emphasis than before. The reasons for this
increase seem to be : (1) increased involvement of government in the affairs of the
business community, (2) greater use of national collective bargaining on labor
contracts and the attendant publicity in news reporting, (3) a larger and more
diversified stockholder group, (4) a broader interpretation of the social responsi-
bilities of business, and (5) a shift in the emphasis of management concerning
external and employee relations from a narrow, defensive approach to a broaden

V (REMIEALE <)
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o T &, IR T, 7VEYF 77— &> Th, [HICEH] (the
Adaptive Corporation) % %  ODMBREZ N T %, FILITHEN, BIOES X
USEISHET BV T & D BN © “a highly flexible structure” 2D TH 39,
L bR, V77028, ZADOHIM-> THIITE 2T
B2, BEEE SV ZOEBELHEBETNVEZEIEL CubrkiThidz ok
WD TH 5,

WHICHECBEZBETHS I Ly, ZORRICHEGTERTNIT,

[FREEIGEOIAZNS W LBLARTHE I [HELBRBEICDOVLTO
BEPED TV Z L, REREICL > TRADERETHY, BEBKRL
DR S B EELR T —< [ THZV0K, BEBBI DLW TOREE HE
DHEHBD TRL TH> TH—E N TRV AE TR ZORITDONTEH
BEEALTEHDTH S,

strategy of anticipating problems and changes.” Paul E. Holden, Carlton A.
Pederson, Gayton E. Germane, “Top Management,” McGraw-Hill Book Company,
1968, p. 192.

MEHREBZOREBHEE E 215 27— Y (H. Koontz) &4 F % (C. O'Don-
nell) © [EHEDFHE] I, | [1968FDE AR E ST, REBICE T “BEEREE L
ERT2BE REML,] 91T [REREOME] i [BEE2MZ T3, HFX
=5, §iBE, p. 224. p. 254

8) “they flow from the shared need to invent a more resilient, more responsive,
more flexible form of business organization : The Adaptive Corporation.” Alvin
Toffler. “The Adaptive Corporation,” Pan Books London and Sydney, McGraw-
Hill Book Company, 1985, p. 117. p. 172.

9) “And while in the past many managers could succeed by imitating another
company’s strategy or organizational model, today's leaders are forced to invent,
not copy : there are no sure-fire strategies or models to copy Alvin Toffler, op.
cit., p. 2.

10) HA=H, BiHEE, p. 223, £ 72 “A viable organization is well managed internally,
and it has a continuing successful relationship with its environment.” Herbert G.
Hicks, C. Ray Gullett, “Oyganizations : Theory and Behavior,” McGraw-Hill
Kogakusha, 1975, p. 386, p. 408.

11) MBS R B EFER [BEESR] £AREFe%E 5, N\TAREMR,
BE60. 4, p. 441,

12) BRAGEE [(BEEHER] BBBOAEIEREN, BHEE-FEHE, H6.1, pp.

(REMIEASEL)
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I RERSE

REZ [—EOMBEHIMREERIC LS, Mxw L HROEE:E L >

94—97,

BSHEE, FEOEEIRE—DODEELZHEEL LT, B¥ EoEarREH
HETOMS BT, The—HEBLDAELTBETIR, BI¥LE, FERELTZ
NEHERINEZEEHL, ThE2HEFRLAZVEER, ZhsHEOESR LA
WEE2HEM EFEER L 205 T8%S FRIZOTTHED AR, H< L TRIEORE
BT 2 2SS 2 e 8dH 2 L LT, BRERE - BEFIZOVWTINGD
BHEROTND,

- EMREC BT AEERERL T, Y ANA— VRO L S RT3 ,“The
concepts that sociologists use in description and explanation must to some extent
be different from the terms of everyday language. The latter tend to have a wide
range of meanings and, if they were used in academic discourse, might prevent
discussion or replication of a particular work simply because colleagues might be
troubled over the particular meaning implied by the vocabulary employed.”
David Silverman, “The Theory of Organizations, A Sociological Framework,”
Basic Books, Inc., 1971, p. 223,

ERIIEEC R -7 DELT, FA VBT 2 HERENET >N B [RZDOIK
BWorix, 2 TIREKROLZWEANEEON I BEE0) THENE - HERMIC X
%] (Moxter, A., Methodologische Grundlagen der Betriebswirtschaftslehre, 1957,
s. 3] (p. 57 &L, [HARCLELEAEREBESNDIZ, ZOREST
EVZRODITIRENP, TNIRBZESLILEML, HCOTRIZAK L THEFER
EHSBEHFEL LD LT, TRERBEN I 28T 228208 aho
WIZETHB,| Lanb, IWARKREE BFEEREHR], FUSBE, 1B40.11, p.
57, p. 63

[BEOHSIE, XHOLr TRLTLHHE—NZERDTbhTidvuin, L3,
HLONED D TREENVIVWS ZEHICKS SN, $ - 20 2BlT 2 ERY,
2B ERETARTHELWCKBI& N T3 |, Ermin Grochla, BKEAREEH
BsER ], BEH, E52.7, p. 175

“Concepts have a common use for the manager and for the social scientist
interested in the study of organizations. They are tools to examine and under-
stand organizational phenomena.” Paul R. Lawrence, Jay W. Lorsch, op. cit., p
5.

NFAT NG, A=y 7BRBEL VI HEONE Z1TEEL DR > ERAN
RENTWAEZEERHERL T35 &5, Arthur G. Bedeian, “Organizations » Theory
and Analysis,” the Dryden press, Holt-Saundurs Japan, 1984, p. 177. William H.
Starbuck, “Organizations and Their Environments,” in Handbook of Industrial

(REMEAKE L)
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TR R BT 2 A TH B L T B RA b H B, 22T, [H
EBELT, REEGErEE - EALT, Z0EMEPERLLS LT3
A LR L LTERL v, BOEE TR, BESa0H I, KiE
EE S EREROW RTE, B, 827% X128 5 N IS B A%
LERAET S EBSERE L BB S THD,

BE] OFRCOVTE, [HEBOBEROABCHZ2TXTOHD| &F
DB D, TOMTIE, BREOREMS L IZIZEZL 229, BE L

and Organizational Psychology, ed. Marrin D. Dunmette (Chicago : Rand McNally,
1976), pp. 1069—1123.

13) FE=5, Fi#EE, p. 223,

14) BEONBFL L TROED:2BEAZBRET o3, A6l HHLIRY—ER
D & > RRERAMN R USRI OERE 21745 5 A, Q) Z0k > 24 ERBEE
BT 2 R OBEED > b, 2R « AW - R - K8 - BURWERRE 21T
i HEE, FLTR) AEMBEEZEETIENTEELETLODEDTHSE, Ih
5D HALANE, To&E xREA—DIEEHELTwEEEINE, BE=ZEH (&
HEORE], hREEL, B853. 6, pp.3—4o N SDIIFTIIHREF TS, BLZ
TAEEBBCREL 2V, BEAZBOREHESICERS L BEL T2 LEBbh
0%, Kz (R, BEAZTEEREHZOLRTSREEEH, b LI ZERN LS
RERED S EERBE Y L o 2 REFEFHBEEY - BRW - BERESTHY,
BERZOUEER, ZORER L 5 2 REEHEREY « E461 - BT
b3 FA=H, qiEE, p. 4 LLTRHEND,

15) FEEEE RAREOER] BE¥<® /7772, F&aath, #847.10, p. 199,

16) “there was still a need for management in the conduct of military campaigns,
in household affairs, in the administration of government, and in the operation of
the church. It is in these organizations that we see the earlist notions of
management.” Daniel A. Wren, “The Evolution of Management Thought,” John
Wiley & Sons, Inc., 1979, p. 15. BEFEER [HAREEHERE—20ELORE
— (b)), =7 oy eriFFEd, po 17

FICAEICRABED LD L LT, IROXEREZE 5, “Despite its importance to every
man, management is one of the most nebulous and at the same time most
ubiquitous functions in all societies, being found in the homes, churches, govern-
ments, and economic undertakings of all peoples.” Claude S. George, Jr., “The
History of Management Thought,” Prentice-Hall, Inc., 1972, p. 1.

17) Fremont E. Kast, James E. Rosenzweig. ‘“Organization and Management, A
System Approach,” McGraw-Hill, Inc., 1974, p. 135.

18) George R. Terry, M. D., “Principles of Management,” Richard D. Irwin, Inc.,
1977, p. 56.
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EHAICHEZ DB TEED, BETHE, BERZOREZB W ERE
3 (maniéres de faire) TH D, FHEEIIFERER (manieres d’étre) TH 5
EEVEL NS THEY, Lo LEREEBIC DV T EREAE & OB+ 1558
T2, REHEBKI, v 7 ALy bOEIWL, EMERBCTHR T
EmEE LSV, AREBIEZOBREOEFORE, ERL W LERT
HEOLEZEDOTHD, 572, FOREANDHEIGPESRY ZLELT 2
BRI % BT 2 2 LKL THS I,

FEERHMGR I 2 BRI EE TR (REER) =HlE BE) ¢
T 223, TR IDITBIZFES B0 B L REEBKROBEFRII DOV T,
Fanr ADED [EFEHELD, $-88 L BEEL 0] BRSERHE
2RDTEDHSE00, 2%V, BEIEFEBE FAKR) T, REHER
B - BT (FERER) KEUT R LTRSS TH S,

BB, (ER—R RSB B L TEE SN T 329, BEHED
N HZTRTOHDDOHTREEMBMCEZELRIZTLONRFLERS
hs2%, ZO[FEERIZTIEVIRER, FENEF»SHIZ D LED
N5, HHIZOWTORBIZRYS R, ZORESLBEMSE, &

19) fEAHER s TEERRIE OV TR, =¥V Tavr s, BUENR [HE5FE0NHE
DY HHFEEE, Atth, B21.6, p. 63 2B Niw,
20) Herbert G. Hicks, C. Ray Gullett, op. cit., p. 386.
21) David J. Lawless, “Effective Management, Social Psychological Approach,”
Prentice-Hall, Inc., 1972, p. 27.
22) HAZ=E, HiEEBH, p. 3l
23) T I Fany s, HIOEFR, §1#EE, pp. 66—67,
24) FEEMMB WL organization 2E¥ L L TRESEE T 3EE2HRNCHET 2,
HFAR=5, miEE, p. 229, p. 231,
Herbert G. Hicks, C. Ray Gullett, op. cit., p. 389.
David J. Lawless, op. cit., p. 20.
Arthur G. Bedeian, op. cit., p. 176. %,
25) ZZTbPlIRICIED B,
R. Wayne Mondy, Robert E. Holmes, Edwin B. Flippo, “Management : Concepts
and Practices,” Allyn and Bacon, Inc., 1980, p. 22.

George R. Terry, ph. D., op. cit., p. 56.
REMEASL)
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LETED L IAHDITHREICPITRS, (R X>TITEDIZICE D, 17
BIC L > CTEBENER TS EwokiEINELY, ABIRZDOARKIZES U
T, BEEZZBD S, B, BROREOLZ»ICESIS L Tw» 3 FEMH
Rd, BARETHECE->TYID Lok, BEERHRTHZ, bB2A
HRiE, B LT, ERTENICL > TS 8N3, L LEMINE
BRIiZ, DRECEFEHIZLDOTH 2, AR, BERGT 5 LA, 3RE
Wikl E0F2,.] (FrR—n¥r ) ABERBEOR IS LT, £
DEIRBIETHEZBZEDTELTLDHEEZDZ I LR EEN> T
L ABRTEREED EOTRERWLECK wants 2 o T b, ZHUZEE wishes,
B2 Eneeds B ELETNDEZ L H B, FOBKDWLE DL, H
B NBOEROMERICBERL T2, FROEFEE TN TEAEEICDED D
Zrid, BRIV TH D, ]
BREBEOERICIALENRIE L L TOREFEOREDEENKIZERET
BHol UL, REBEDEE TR IO LCECBREX*ERLIEND S,
—D2i%, 7V —-CIREOEIHCEEVE T 2HEEROHERE | IKRET 2,
INRBEORECKIZIHREERNCRAE ST 2DICELS5 LD 5720 T
Hb, TOMHIZ, WEEEDAETHILOHE=ZFENTH 2, =2, HFE
ZBEOMET, [REABORRRE LTECERE,» DR R D 3 HHE
HOBKEREEBOBEL L2 LTw3, Ihid, [ABOEET 2
geh, B, EEOER] M, [FHEOMEYE, [MEs (EAER) 2w LEA

Herbert G. Hicks, C. Ray Gullett, op. cit., p. 389.
Vermon A. Musselman, Eugene H. Hughes, “Introduction to Modern Business,
Analysis and Interpretation,” Prentice-Hall, Inc., 1973, p. 35.

260)fBRE, HEAEEHEE—HdS L UhoEEEERm—I, X3, 1828.5, pp.
13—15, .

27) ISHEOMEERE LT, Mz, RAROREZLARNIC, BEHRFORR 2 TE
FNCIBEY 3 | (EFERE, §i18E, p.2,p.6), W&, [EFROERNER DD
2RO EFOEREIRES U IZBERERICHL TTR 5,.) (FRR=H, #ilg
JFHE, p. 8 p. 93) &,

28) George R. Terry, ph. D., op. cit., p. 57,

29) HAZE, EEESER, p. 229
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HEO (BCRR) 2EELTwE 25, | [HRADBEIEICHz>T, BED
FHrw LER|EEIFL, BEEEED TOL 2SR EHASATNSY,
Lo Uiy [EEs OEECEEH2 ] bORBESAZ DI DWTIEH
S IN TR,

fiug, BEEREZ G LGERRPET CRET 25T, ZOMBE L BF
ER%E,

ZNEQERR VG LERE AL LUTO®BY TH 5,

1) 94 8 Fk—Ry, Fvh—<ra—¥r 7L
—BUA, IR ORI

—TRTE
—8 B L UEARRIRTT
—BFHIRIT

2) EVF 4, R—LXETY ViR

WhH, MR, BOAH), RFEIMESRY. BT, BEE, BE,
BeEE, FEHERUBINTD 5,

3) EvIZREHVY b

HEW, R, FHEW, Bos, T¥WRESHBREOERERER
(factors) TH D, BIEER (elements) & L Tix, A, WENER L IR,
RENR TSR, BE, BESH 2,

4) [lEEe

% DHANERE =% OFIEEER, BARMIc, mistds, SR

30) HFAZH, AISHEBEE, p. 230,

31) Hugoe E. R. Uyterhoeven, Robert W. Ackerman, John W. Rosenblum, “Strategy
and Organization, Text and Cases in General Management,” Richard D. Irwin,
In¢., 1973, p. 18.

32) R. Wayne Mondy, Robert E. Holmes, Edwin B. Flippo, 0p. cit., p. 22.

33) Herbert G. Hicks, C. Ray Gullett, op. cit., pp. 63—65.

34) R, BEr W BER2Fbh TR w, MO¥EEDOFEERE & IXIZEE
TH2LHEEINDOTET L, BREIUTORRICHHES NG, [SHPZTINILF

(REHEAEEL)
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B, #7EEe, %REEMH, ot WEEEH, HEEE, BUF, 20

flt&insd,

IORIBRRICDOWT, ZONEMLUANDERIC & > TRET 385,
FTUV—-DBAERE, BE () 2VLEEELLIREALSBERNZT
W5, ZOFERNCR TR &5 BRERSD—EED LS 2BH®REFE
L5THD D

O—V YA, u—yall, BRECHLT S L E, HBE&TBCaEL,
FNZNOHMBREREO -2 EERELH L L THHI LI AREET S,
%, BiEEFHML S LT 2 Kt —EF» LSS & g, B]5E,
B]E, PEEVSRMELZNZTISHOMOBBELER L TW20255
BT B Z L HIE DD L LT W05, %72, B2 HBAT L BERGEIE
i, B o RS R CITERABNLE L ENEP RS DOHEITDH
%9,

BROSHEY, EMUFERIORTEVFIOD 2 FETHE LI cbBbh
%, L»LZDaHEIEZ, §hiciiz k) 2EEHCRRBEOR > THRD
SNBEDTH 2D, b HEHEN 2 BRAMTPRSCIE, 8o BEF
OB SR THRVHER2 B 2L 3HRZWTH S5, Az s1E, B
B, BB LRI TWE YA F v 7 BEETH Y, -2 nBHENEHE
EROEA»AED X -7 8HZ context 272 L TH D8, BHEAK (continuum) T

TRV, L, B, BBRLLYOELTEERVERD D THD, BEWE, 72
LZEEHBEZZERNSHZ ELTY, HoPTEET 25tiEHEOPFO L 28K
BHrrzesTERVL, LA, BELOOEH LTI RokW], [Z0BE%
ZEEMICO LI, 2R EORCEEL TV A L HRWICE L 2 R& TR, Hod
DEEDERM L OXBERELTELLINETHS |, [Hoducix, BEHErvEL
%< DFIEELEM (interest group, Interessen Gruppe) 235 10, Z DOF|EZHEMM
HOBMRSHERRTH 5, ) ILBEE [REFRG] BE¥LE 1, LEklstt, B
48.pp. 201—204, [IHEE [ERFEE], GHEE, ¥41.6, pp. 88—90,

35) Paul R. Lawrence, Jay W. Lorsch, op. cit., p. 8.

36) Paul R. Lawrence, Jay W. Lorsch, op. cit., pp. 14—15.

37) Herbert G. Hicks, C. Ray Gullett, op. cit., p. 408, p. 415.

38) David J. Lawless, op. cit., p. 11. Joe, Kelly, “Organizational Behavior,” Irwin-

(REMIEASE L)



R ZEwE B U5

bHDLONLTHD,

RERRDS, R, B, KBICRTRERTHL LI, BELIMELT
b5, TNZTHOEBIZZNZTNWEBORESET 5D TH 540, T X TOFM
B BT 2 BREER 2 MIOBRS D IEBEICHE L SET 20185
TARETH 2 D,

REREY 0T 305855, b, —B(LVEARDO)RELREGF
%) BEO-DTH b, —MBEITRTCOHEBICL>TR—TH 22, &
EREE, EROMRBIC, XVEEN, LVBENTRIZbOTHE LT
3, T4 NVOEREINE, HE (BT RER, HELOHEBOBRERER
UZEW (transformation) SBRRICERE VDI VBB LIFEITHS L T542,

Dorsey. Ltd., 1969.

Peter M. Blau, Richard A. Schoenherr, op. cit., p. 140.

James MacGregor Burns, op. cit., p. 379.

Fremont E. Kast, James E. Rosenzweig, op. cit., p. 139. #Z X MEiZ ZDHic D
WTIRDOTTY & MY A MO phrase 25/ L Tv» 3%, “A main problem in the study
of organizational change is that the environmental contexts in which organiza-
tions exist are themselves changing at an increasing rate and towards increasing
complexity.” F. E. Emery, E. L. Trist, “The Causal Texture of Organizational
Environments,” Human Relations, February, 1965, p. 21.

39) Fremont E. Kast, James E. Rosenzweig, op. cit., p. 137.

Arthur G. Bedeian, op. cit., p. 182.

40) Herbert G. Hicks, C. Ray Gullett, op. cit., pp. 389—390.

41) Arthur G. Bedeian, op. cit., pp. 177—189.

Fremont E. Kast, James E. Rosenzweig, op. cit., pp. 135—137.

Ermin Grochla, EREAR, ##8E, pp. 175176,

FAZH, RBMEMES, pp. 229230, HAZHERE, I Twd [—REE] 2[4
Fl, 'SERE] 2 [RE] tHATHS,

42) Fremont E. Kast, James E. Rosenzweig, op. cit., p. 137. William R. Dill,
“Environment as an Influence on Management Autonomy,” Administrative Sci-
ence Quarterly, March 1958, pp. 409—443.

Arthur G. Bedeian, op. cit., p. 177. William R. Dill, “Environment as an
Influence on Management Autonomy,” Administrative Science Quarterly 2, 1958 :
410 : William R. Dill, “The Impact of Environment on Organizational Develop-
ment,” in Concepts and Issues in Administrative Behavior, ed. Sidney Mailick and
Edward H. Van Ness (Englewood Cliffs. N. J.: Prentice-Hall, 1962) pp. 29—48.
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—BRBEOEL, 2T IORERBEOFITHLESL S £ LTWn39, 4
ST ZOWEBREOEFRIZIAREZ L D TIE R W, [HROBEL® | 23Tk b
N4 250TH5,

RO ThnE, g, BEE [EENC] - [FEC] BE2RIZTHER
2, HWRBEDHEERDAKBEL TEETILERDHLDIEL I, &
BOBRHSHERICTH S NDEEEBBEOOHEIITS LLEELRORE
HAERBELIEELHILBENE L, LEL, —BIICIR, 4123
4 VAREREWNE (0F) OBSAEsS U, MENcEErRIZTHE
BEHOEEN L FWD THHR S ONI, FD LI RFEERDOEED /T H»
Z o TIRIE TIBIA W S DB D o 1o [HBRBEWC T4 F I v 7 TH Y,
B, [Tk, @6 BENCTE 2R S RVEED & KRN OIS ICE
HYOOHBE®|DTHY, MBI L T, FET BHEEN 2AITRICMZT
KBODTH 5, HERKHABREEL T30 THI05, 2 T2ERE
PHZ TR FIIEAY D ELICEBELEBRWODTH 3,

BREREZ, BE2LVAGLETHY, RENEELINDY, $1T8b0S
M52 | ThH 2, £2i2id, BRAWRELHESENRELH D, EE

43) Fremont E. Kast, James E. Rosenzweig, op. cit., p. 137.

44) Arthur G. Bedeian, op. cit., p. 178.

45) {A=H, HIEESHR, pp. 231—232

46) EFERE, ABHH, p. 128

47) Harold Koontz, Cyril O’Donnell, ‘“Principles of Management, analysis of
managerial functions,” McGraw-Hill, Inc., 1964, p. 96.

48) Fremont E. Kast, James E. Rosenzweig, op. cit., p. 139.

49) Herbert G. Hicks, C. Ray Gullett, op. cit., p. 415.

50) “An acknowledgement of the importance of the environment could lead to the
proposition that, since everything is related to everything else, nothing may be
understood without firstly comprehending the whole of which it is a part.”
David J. Lawless, o0p. cit., p. 32.

51) Michael J. Jucius, ph. D., William E. Schlender, ph. D., op. cit, p. 107.

52) RHERMS [REEES L BEEE— RN EAERO R — |, BRAREROEARM
B, REFHESE, 1855.9, TAERE, p. 237

George R. Terry, ph. D., op. cit., p. 56.

(REMEA~FE <)



AT = ® o s

WHEERIEZTHERLVALBH I BEE RIS ZVEERLH LD T
b, L L INBIRENERETH S LERINDDT, HERDOFME
FILL BRI, BEZVLEEDOETH > THR L LERKAIITRWER
WHEBEDLDTH B,

I BRI & SAHERRIE

RESHNEER2ZORBEELIZBDTH S L ThIE, [WERRE] & v
BEAARBIZLEZODTH 205, BRRIZDHTHERZ b O LAERRNZ
DEEFFEL TV IERET VT LGB LTHS,

1) "Yzv b, V=brTy P27

internal environment
HMROWE, BiE, ERECIHEBICRT S by 7TREFICL > THE
MENIARBEES X UHBE R, ‘
external environment
HAR, #ery, BBN, XEiB L CBUEERE,
2) TEY A5
internal conditions (factors)
A, X, &X, AJ,
external conditions (factors)

BiaH, R, RER, BHMitE LT,

Harold J. Leavitt, William R. Dill, Henry B. Eyring, “Organizational Wovid,”
Harcourt Brace Jovanovich, Inc., 1973, p. 206.
53) Richard M. Hodgetts, Max S. Wortman, Jr., “Administrative Policy, Text and
Cases in the Policy Scienses,” Johnwiley & Sons, Inc., 1975, p. 45.
54) Stephen P. Robbins, “The Administrative Process, Integrating Theory and
Practice,” Prentice-Hall, Inc., 1976, pp. 178—187. “conditions that are both
external and internal to the organization.”
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3) Frr T, FURYY, A=F—, T4 e Pa=T®
organizational variables
B BEEOmEY B2, EROES).
extraorganizational variables
AR RO AR (B2, MBI, 25 VIZEED
BEORE),
4) (GEBERES
—IRAYBREE
TENTOEEY AT AR =T T4 YT » Y AT b
TIRBIBRIR
SEOHTERE (RFRE, BRE, 355,

M EoEgsiTid, HAERRATHED, 1) WE - AFFEORSFOERER
HBEOBDIZBLNT VB I L, 2) S « MHESHY « —IREYR b DI,
REEEL ZIZEBELRA I EOTEATREEL TV, ZORE - AHERE
DORADARFIZ, MOREDZN L H—FKL T35,

55) John P. Campbell, Marvin D. Dunnette, Edward E. Lawler, lll, Karl E, Weik, Jr.,
“Managerial Behavior, Performance, and Effectiveness,” McGraw-Hill Book Com-
pany, 1970, pp. 388— 389.

56) GEREEELAMESR (1)
pp. 121—123.

57) Harold J. Leavitt, William R. Dill, Henry B. Eyring, op. cit., p. 13.

Herbert G. Hicks, C. Ray Gullett, op. cit, p. 389. Bt v 7 A%, WIERE
WZOWTIROKICE D, “Often an “internal environment” is spoken of, but it is
suggested that “internal climate” more accurately describes the “atmosphere”
that exists within an organization.” U # L, “internal environment” #% “atmo-
sphere” within an organization # &b L TWAETIIh W EEZ 3, kL 5,
atmosphere 2SBIE 2Fb T & T, environment L [FAE T, HEEVEL THV?
BHBEZRWOEDS S, IO atmosphere I NDZEK D £ D, internal climate % %3
LTWw3Zrichd, BBOER LI I SHEBEMCL 2, B8 a@8RaMD
DR ORETH 5, ZRIRBEDO—ETIEH - TH LB TRV DT, environment

% climate X $2Z LR BEVEFEZ 216 TH D,

N—F—F FAEr—| AkEE, #649. 2,

(REHEAFEL)
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M, THEERE] (52 VWIE—RNEE) EHEN2 DOV TTH
3, CIREFTOSNTVWAHEERIZ, WIFNLEBCHENZLOFD TH
3, MBI DOWT, HBICHNET2b02UT, BELZLES D, HICH
FhmEZE 0ROV TRESHIZL T,

HAZHIZ, [WAARER2RD 2H/EORA » ML, BEE2 FEROBGT
B (ZOBIERRE) OHNRGLARTEI A DS, ] L &N 5,
BELZHTHLOT, WEEHLREIICET S, EXDZ 51HS®THL,
[BENSTEROBICTEOHIFMETR S LS HECEELTAS Z I
Uiz, ZOBE, THROBLER2EERER, | 51 AD TRETZONE
ERbLEE, BACBIIHE, EHBICHECBIZ2Y -5V -y v 7T
Hr, 851, V—F—vy7OBIZ, BERETHS, F180Z, ¥
BROURARLAE L T2EARTH 22, BEOEARNERIZ, EHKICH
ET2BEREZ2EMSRTEBIRIBDE, FRIAETIERZ2ELERT
BIRIbDEIZ, RSN, 3T, 18 FHHEST 2ERY
EERTB IR IHEL) OB, NMENBERIENEG k5, F 258
(ERAET 2 BERZE R TB IR I8N OB, WENERIZH
L5, BHRICHIEIES, BLUEHVVOFEGTIR, $ 1ERED
AEETHS, FHHEET b ERER, HMENEROESD % D IRERE
KRESNS, Zhicxdl, AM, £H, #ELHUEEEBSBIZIE
- BEH - HEIG T, B 1EEOATRIELZHEMOBEEEE 2k
5 ENTRRICR S, Thbb, BICOHKNEER, MENERTH 3 15
DTk, EERXAENERTLHD I 200 THS, BCOFKIFRGEE D
STHREETNE, B2HEBCBI2NENEREIRETHY, LrbzEh
RE1ERCBUABRELRINT 272012, REBEL L R20MEYTH S

BSMAE (AB0OREN) L RO#ERN | BRIGREIHREN - 2, BEHEE -
BEE, F22.8, pp. 179—180,
58) HAZHEE [REFORE), hREFH, #E53.6, p. 9.
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e D, 9

IOFWMTIE, BREABEIARE Lo, WAERERSOBAENEKD
ShTw3, Ll, ZORCBEOHPORMELH 2 L5 CBbd, 1)
EYL ANV ABDBEENRDDIRAIRIZS S 2, 2) FSOERFEEC
i3, WARE 1A L E 2 EROMIC, ThoOBEALLTOEIENLE 2
5NBDIT, ZOFRERROLHBSEZ CTHREEHICREL 2 hidi s
BholORABIZS 52, 3) BEOMBICNT 52HEO L LT, REDH
HEBEO ALY EFesnidniEzenwe T 2080882 ebhs07
350, HAZFIZD, v 7 ADFEESIWT, 1) RFEOHRE (KRIE, [#
HHEBOTEO TRV LEROFFERE D sND), 2) Ba ko
B (RIE, [EEEBOREOTHN LS | ORI X Snd) »iIFI
RBFTELN2CbLT, Thb, (ZOWTIE, #HNEHFEZEERVY
DRIBETRZW(ROEbh 2 [ARIY) v Xicehsd), 2L TRE
2 4) BERBE AL TR U 51 L T 3 RS Y T BT

59) HAZH, AIBHEEER, pp. 241242
60) HAZH, HIBHEMSER, p. 226,

COFERTONTE, HEOBRRVDH S,

John P. Campbell, Marvin D. Dunnette, Edward E. Lawler, IIl, Karl E. Weik, Jr.,
op. cit., p. 387.

#2413, 1) Definition of Stimuli, 2) Constraints upon freedom, 3) Reward
and punishment ¥ ¥ %, FL K ZAHEEESRE iz,

Herbert G. Hicks, C. Ray Gullette, op. cit., p. 415. “It is the external environ-
ment from which energy, resources, and even customers must be sought. Envi-
ronment approval for continuation is only available if the organization accepts its
environmental challenges.” B&\3id, “The environment serves as a source of
energy, supply, and approval to the organization.” (B3 p. 405.) %7z, “Environ-
ment factors affect an organization in two ways : they set limits, and they provide
opportunities and challenge.” (The Management of Organization, p. 66.)

61) HAZE, AIEAESER, pp. 226—228

62) HA=H, AHBHEMSER, p. 227,

63) HMA=H, AIBEMSR, p. 227,

64) HAZ=H, HIHBMHMBEE, pp. 229—230,

65) BASHBIRE T, PEBEOBEEIRL TV 55 (Fil8EHE, p.96), £ ITE
(REMEAFL)
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LDTH? DD
ToR, PWERERIE-AHBRE & » ORI, BREC OV TEDLNIODTH
%, 70— F «~)uF—/ (Claude Bernard) i3, WEREELEEAELBRT
AN ERAENTH DL ZHDOBRE L L%, ZONMRER ZEERIRIC
EHSER T T, BRERBOERETH 2EASHIIZICENEL, ZOEAR
BEHBATHOLZ20RENIBNTREL W) ZLikk D,
mHEEE, AHRE-NRREICOWT, [MEBOHE] 2ERSI N,
%D [EENB2DDNBLLVZIE, BUBDRITNTRETHS, B
BONEMED A 2T LD, Dhil, BENbbDDINHFIINT>TAHAT
WEBRSTHB, THIEHLT, ALbODNErsWZIE, Ehbd3D
DB S HTHERZ DD, ATENEALND DD D, L, o
T, HEEBHRE TH2EAORELZEBONED > ANIIAEN L 25D T
bb, INERHBEL L HTREL D> TEETLDIE, Ty 7 ~p
EDEFETLEDO, ZOMBIXOVTIR, B> TRk > 7 7 u—F%2 L
ZZEDRBEEINDE DS THD, MEMICIIHETFRENE D THRESICB L
THELVWHEBRON S 06TH S, ZONTRERETLT 2 DI EE
HEOHETHZ2 L7 -V U EOEENSBHS R L 51T, AE8
BRI, BEEBCIHET 2RBEL2S L, NMREL R, BEEBOBRK
[HESRE=RE A7 4] LT, NEREL [TRONTERE, BENNTERE
EMNRRE XS L T, [REVAT AR, BAPSEHRCELRENEE
BRICBTNERREERT 2O LREBREOBEY A7 4 Th 2] (FiBEHE, p.
169) &3, FEEBSABREL WS Z LBV RLEWES I b,
66) HA=EF, HIBMEH, p. 255.
67) HFAZ=H, HIEMEER, p. 255. Claude Bernard, “Introduction @ I’étude du la
médicine expérimentale,” 1865.
68) MAZH, AUBIEEGR, p. 240, SHE[EMECBE], [KIRKZEEE] F20558
4%, pp. 9—14,
69) John P. Campbell, Marvin D. Dunnette, Edward E. Lawler, I, Karl E. Weik, Jr.,
op. cit., pp. 388—389.
70) Harold Koontz, “The Board of Directors and Effective Management,”

McGraw-Hill Book Company, 1967, p."3. “The task of the manager, regardless
(REMIEAHSS)
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BIEnRERREZBCHEL, BEHBCNET2RERXE>DTH S,
mi#E 7

REMEBEZ3EAN BRE) &, ZhERLREL 2B TI2ERE2R-
TWw3, #NE, [EBXPHEESNTZY], W RTHEYICERNTZ L0
Hk 2™ RED S DTH 50 bHNZ O R EARIIENI LV LSS A
— PV VAT AITHBEDT, 70— bV AT LD D% [ BB
T, BEHELZWE D RBER R FHERV, o7, HALPHEICET
B3, L, A=Y e YATATHDZ e [BRE2ELT, =2V
F—ORHALMZ T HLP S5 THY, Fie, [HBRBIMEEFAL,
BERLTIDRELEBE VLTIV X T LAEBRT 202 L0H226T
bbb,

BROTEIZ, BEANCRTLSRBEY S LTHE MR %5,
HEVRATFLAREELRY T+ VAT ARELTBY, —20O%7 - Y R7
LADEFRIRZ, OV T VAT LADLDER—TREBZV»ETHH 5™, 7
ok T, [“HERCETCHEERR i ERICL > T, RELRE

of his level in an enterprise or the type of enterprise, is to establish an internal
enterprise environment for effective and efficient operation of individuals work-
ing together in groups. Such an environment is characterized by a commeonality
of understood purpose, an intentional structure of roles, the removal of obstrac-
tions to performance, and the motivation of individuals for performance.”

71) Fremont E. Kast, James E. Rosenzweig, op. cit., p. 129. B»d “a permeable
boundary” (p. 152.) “relatively” open system (p. 132.)

72) Arthur G. Bedeian, op. cit., p. 3.

73) Fremont E. Kast, James E. Rosenzweig, op. cit., p. 132.

David Silverman, op. cit., p. 8.

74) Edgar F. Huse, “Organization Development and Change,” West Publishing
Company, 1980, pp. 49—50.

75) Edger F. Huse, op. cit., p. 50.

76) Herbert G. Hicks, C. Ray Gullette, op. cit., p. 389.

77) Edger F. Huse, op. cit., p. 50.
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EORMICERBREEIIBE (Thbb, DEAILEMHEHENEBATHS
FRTOAZ I, WHEREERL, 272 20MOTTOERAS & 0%
ANiZ, BEONTEBEEET 25D TH2), 2V 2 L OREP, B
REHBRIT LA, PEORBELLTEZONE, WL LTWE, LML
PITIR D LHEED, BESHETNC L ST ICEEERCREL T2 AGE
EBRATORRERY, BAEECHELBECLIHEO N2, 72, K
DRRIZNKGRT 22 EdbHEKRE I, D% D, [B3HEAXIIE S £ —THMBR
O (W] ObDe20/¥XZD S8 ObDx 200, ZOEAXIZE
M DIEBIAE DD TR > TREEL SN TESZ LEP IR > THR
ETREDDTHY, UFEASBIZEHELZDEBICBET A2 0EMICE -
THRESBZREDBDTRAEV, @] ET2DTH5,

[HEEEIE oA EENRE L D & ERCHBANEE 21TE>Tw3
BEDWTHW L AR L DEENZBATHE LI L THL 5, Ld
L, 20 [FRE/] OB OVWTRTHWL &, B« EFicbary
TNV RZEDMORTITICS 3 KHHBME L ZOFCEETIHEREZS>TL
FH, BRHNZHIZL T 32 —ICDER L LTEELRTIER SR
WIS THIE, TFAENIOFEI X 3RS 2 OB TIRIEAHRRNT
HAD,

BRE (REBNOXE] L3238 bb 2, 2% [REEHNEZHAEL,
BOZEDD ZITHE—INATH T 2HBRDOES 2 b o THEEREL L, Th
DAOBREEROES 2 AEBREL 5,9 L L, EOoRENRERE
TH->ThH, BEEBWEREL, H—HITHT 2 L IR RO TERL
725 5 o [ HE D — 1L, EADE L BHOFE B IHTLT,

78) Ermin Grochla, HAKEANR, #HEE, p. 176,

79) BHBEeE, BBHERI, p. 180, T 2Tk, TR RO (48] =2 BEC#HWT
DEZET, LI LEREOBEETHU TV ARTIEAVWDT, ZOETCEERIZT
BELBbhs, LirL, P SHBORIIZOWTOSDTHEDTHATEIAR Y
TET-,

80) HA=5, FIEEHE, pp. 9798,
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ZEENDITEIDET HAORE —HCRLNED | 2D TH S, 203, B
0L OB TIE, FX, CEBTA2EACRT], F—HNEGS
#) [DRE—B2FERT2 I eEIRERIGENZV2 (06 THL,
-27C, REENOEFE2D-C, BRETAZI LR ODVIRAFERTHZ LI
Bbns,

23 LIBAROERERD TH 5 LHEBBAEDOH -2 » LdBEESHICH
BrlLTo—HEERDT, ZNEUTHEFRELAL LTS (I KFIL
Tw3) bz, TREZERENENCOLRD LS LT 535 T
HBEEF A DB,

BRI, B o8RBT 204 TR SELALBEERL Twa,
BEACOWTANE, 70—F « N F—VOERET 20 MEOSEE I
W, ZOBENEREPRL TS, AbZOEIHICMY»5ESREL TW
ZFHED TR, TOEZBLT, BELOKEZDLDRRINL, FEZLD
EHHELTWEDTH 2, YA L, 0—ErY AL 7ZkhiE, BRICX-
T, BEOHBEDORARE, B2BEOBE L MIE2RFELTWEDT
bb, £z, WEIROKKIZ DT 5, “Organizational boundaries screen the
inputs and outputs. In this sense, the boundaries are barriers to the flow
of energy, material, and imformation. This is a vital function of bound-
aries because it would be impossible for any organization to deal with all
possible inputs. Frequently, the boundaries serve to homogenize the
inputs so that the organization can deal with them more effectively.?®”

REEBI, THROLILKIETS 210> T, ZORELFEDLD 21D,
BRELIRZ OITENC L THER RIZTHREEERIC D> TITEIREZ T

81) BEHuA, FIHBHFEES, p. 9%
82) BIEHUA, BIEFES, pp. 8—10,
83) Fremont E. Kast, James E. Rosenzweig, op. cit., p. 34. p. 133.
84) “Purposes must fit in with the cultural environment, because action to achieve
them must take place in the economic, social, political, and technological stage of
(REMEAGEL)
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DiF, AEEWLEBEBREETH 29, EREEEDITENL, % < DRI
B LBEIORITE LTRSS, Jhe it £ OBE T UL,
BERFTS L2060, RETHD, ERESNEIEEETHS,
EL, ERLVBTE2RLITERETEHCSMT 5 2 LIZHEREVWOTH >
T, BMLTw LT KAS N2 EEEEOERZ D BTE b o
T3 noThd, ZRIKE->T, TAE ERELEED 2 VIERRE
) 13, B N S OBIRORA 7V —=v 7% L, BELREE L DR
BELTREDTHEHS Thb, BEREES, BRI ZDEMOMR
BTh20ELRENCLT, Z0fFAIET 2HE - BEORBIC LT,
FNOEHBOTETH 2 0E» HBLBREL) RHETRETHE I,
H-T, BEMBLBRELOER 2R T LD, EIXZOHER «- BREOHKR
CHBEEL D,

IV ERR@EICER
BRIETARL T2 550, BEFRCIBEESHESNEELE IR

EHTF, TOFERMEEEET & ] [FIERRE] 2L [FAIEREAERE] &
DEENZENTVLENDT, MRXFEPEHTEH 25, b5 —DOHHKTH 3

our culture.” Harold Koontz, Cyril O'Donnell, 0p. cit., p. 96.

“External coordination deals with problems which are generated in the world
outside factory doors and which vitally affect the conduct of every industrial
enterprise.” Lawrence L. Bethel, Franklin S. Afwater, George H. E. Smith,
Harrey A. Stockman, Jr., Revised by James L. Riggs, “Industrial Organization and
Management,” McGraw-Hill, Inc., 1971, p. 638.

“In addition to an organization having a life cycle, it also has an environment
that conditions, constrains, and tempers a great deal of its action.” Joseph L.
Massie, John Douglas, op. cit., p. 14.

85) BIEMIE, AIBEAMME, p. 12. pp. 194196,
EETE [REHEMSR], SAvES P, BE849.4, pp. 5— 7,
David Silverman, op. cit., p. 37,

86) HA=H, HIIBHEMBER, p. 248,

87) BHEE [REBZEOHESWEE], TAERE, 1850.6, pp. 45—46,
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[REEEINERS | 2AVWE izl

ZOBEEICERE, R4 7 iz E, boundary spanners H % Wi
gatekeepers L LN, B, MR H 2@V —ERAORNEENTI2EEY
BETHLIOLANLD, MATRLIVLELEL TV,

HAE=FI1Z, BEHEBRONNBREI L > THIEZ T 2 BCTEDERS
BEETHDLINTWVEO, KIFETCS R0, HikoEhEE2—8EL T
RESNTOLRIBTH L5, BHBO L v 7 ThLERELSREETIH
THHIDRURTHLEENTVDE LI CEESNSG, LdL, 7970y
2 N—DRNBIL, EREZZ U CTEELZHEBORS 5>, Wflc
B \PThHs L THEMIHROBERECHFET 2D TR, BEL
SHERES % ODBEZEDHIMOERI NIBERVEDTH %,

HBAZE S, [HBOBEGITEIZ, BEEREWHEE D, 2] E3NTV 3,
FOEBRER, [REIBERREEZTTOTERZL, ABPRETL2DTH
2, ZLTRETE, BBEUEBREILTLL by AICEoTRENS &
BES RV, ¥, WTFNOBEETY, BB ETITE T2 AVRET
20DTHRV, UL, ZOBEEIFEEEEEBIMEL, EREOH 2 ACE
a2 CH 5, Fﬁ%@%,@\ﬂ%ﬁ%ﬁ& SBEELERERET X
B, — S T+ LB 2, A TLERBEHR—BREUEEC
K EER, BENA 7 FOFEEORF IOV TOERYSi—
NRBIZEDONI 2R TOHEBHEETHARETHSE (NaLVF «F- R

88) FHA=H, WIS, p. 246, NEHELPEA SN TV 2, BRETHLERIC
AubohTnd k) HEEshd,

89) Arthur G. Bedeian, op. cit., p. 208,

90) ZASE, WHEMEMGE, pp. 246—248, [PIERENEG, BREEHMERIZLL LEDE]
SEY AT ATHD, BEFEIASRECL > THWEIN 20555 F, NEHERE
wEoT b sNdbOTRINERSAVIE LT, REERCBTIEEEE
BREREETH] 2L3N5,

91) Peter M. Blau, Richard A. Schoenherr, op. cit., p. 354.

92) HA=E, FiBEBER, p. 230
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YT 4).®] ETEDOLEEHKS,

(MBI ], [FOBREICL > TERENTHEDTHE1H, 20
BREICL->TEELINBELY | bITHB, 20, BRE HHEBICH
T2 ERESTEDOSNTREDOTHD, &z, [N ZORBIRIGT 5D
T T, ZOERENT 2D TH 29| DL, BEFCERZ, B20E
BREEZETHAMEALZVWLERL VLI 2L RS, THIRAIETHRRTE
T2 Zam5 bYROBKETH 2, -7, HLXOBEREESH, REIRE

by FERLET T OEFBSOBEALZ W LER AU 2hzhic

BEECEAERLZ2DTH S,

V RERR & L TOERE®

[BEr R T 2 EERIISMH L U TEENICEET 2 DTk % L, A
EROEEEOHEIKET ,] [BRIEXIEEIND 220X, H5Rin»

93) REFEFRIR[E YA XDORKL) BEOHSWEEY Y — X1V, HREEE,
BH49. pp. 122—125, Richard Eells, “The Meaning of Modern Business : An
Introduction to the Philosophy of Large Corporate Enterprise,” New York : Colom-
bia University Press, 1960.

94) Edgar F. Huse, op. cit., p. 5l.

95) David J. Lawless, op. cit., p. 37.

96) BREBIZDWT 7 -V &4 ¥ A iE, business planning @ premises & L CFHEA
L Tw» 523 (Harold Koontz, Cyril O’Donnell, op. cit.,, pp. 108—109.), < Z T3,
decision-making premises ¥ UL TE£ L 7213, (Logical Premises : factual premises,
value premises. Joseph L. Massie, John Douglas, op. cit., p. 181.)

W, BEREIZ, REBBOATEL, EHEEETEET2bOLERL TV
3, @5 BEEREBEEZ, ESER (Willensbildung) & E&EZIT (Willensdurchset-
zung) DML b - Tv> % (Heinen, Edmund, FHEEBEIF 1 VERERBSR], HLE
J&, 1976, p. 1770 )o % 72, “The task of “deciding” pervades the entire administrative
organization quite as much as does the task of “doing”——indeed, it is integrally
ties'up with the latter. A general theory of administration must include princi-
ples of organization that will insure correct decision-making, just as it must
include principles that will insure effective action.” Herbert A. Simon, “Admin-
istrative Behavior, A Study of Decision-Making Processes in Administration
Organization,” The Free Press, 1957, p. 1.
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SEBEINZINEE SRV NRENREL L TREESHCEEL2E52 3
i, FASHECEBRNCEET 2 XU TRATHST, ESERE oMK
$oT, ZRBENSNLZTNELRSBRVWEVIBETHLEED, ZhiT
ANTEMD 3 (Satz der Immanenz) DEATH 2, [BEL KLU TEET S
DL, BLHCOEBREETH W LS ZLichd, ZOHECRIT S
MECI: BESEANEBROBUTHY, IBH LI, [RRCI-TIME
ERRFBT 212200 TH 5, [RFB L, FYOFEHCLI>TEX
WA SN, ARBCEDE BB LLERLLEILT 2 10, [RRJZ[H
BOEE ], 80k [RE] O [BER] THBO,

BECHY 2 BRREO T 2 BRI, LV BRBNLFELOTH 2.
- T, F%ﬁﬁpﬁ@%ﬂ%biﬁ’é"ﬁ&b:ﬁ&fh&)‘(EE“(‘%50 BERREDOHE
Y, THEEZBEOTTE, BEIUTHID, [REIRIET 2 Z L28H%K
BWEWD Z EE, BHEBORD « TRIIOBERZDRBVEDL D] OTH
%, [HIEBTE (perceptual processes)| WHEZ) (effective) TR ITFHIE, BE
&, HEE, KX KA, BAZRLLTOHSOZERECRLTI LR
HRZ W] DTH 5,

BRICEE ISR T, BEZOMER W UFEBRIBD CTEETH 5199, iR
% oE, HEBISEEBRIBOIIEFERHRFLE 87, 2 T0/mEE
E ORI ZMEER IR TR 3]0 TH D, [HEB—FEOMHEFER I

97) KiERE— ISEREL (/) R—y 3 V— BN EFRORBRE 2L L T— |,
HAREZOERRE, BEERENE, TAERE, 1855.9, p. 230,

98) NA VY vr-Uy sk, IWNEZR [RERONR], EHENE, ¥E13.6, p.39%

99) NAYYvk Vv rab, IWNBILR, §IEE, pp. 77104,

100) N4> U vk« Uwrub, WABIIR, BHEE, p. 100,

101) N4>V v« Uywrb, IHREIULR, §EE, p. 100,

102) R. Wayne Mondy, Robert E. Holmes, Edwin B. Flippo, op. cit., p. 22.

103) David J. Lawless, op. cit., p. 8.

104) Arthur G. Bedeian, op. cit., p. 203. John Child, “Organizational Structure,
Environment and Performance : The Role of Strategic Choice,” Sociology 6, 1972,
pp. 1—21.

105) Herbert G. Hicks, C. Ray Gullett, op. cit., p. 408.
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BT 5 EEOATE2BET 2R 1L, [REFORRTH N6 TH S,
F, RANVKER/ —OFERBRIC I NIE, BEIZG U CHEED L 285
o LITENE, BRERC DWW TO [FERZ] #EHEEOTHICIES O TR
7L fEliz %)E‘Ei%‘bgow'C@ﬁ'E’%@nﬁﬁak U D R B OTH 5,
T 7, [BEOEMHEARER LBICKB D »EI 0, BEE
EADIFEEBADATZ > TBY, FhELE->REERLMEL
o dh, bo LEELRPERWLMEL, REATSEILBTESINED
DEWVLIBENZ LD > TREDTHB, | LT EIIFITHDRMB> TS,
BB, #ICEEROBEANEREZEBL CEBRI N LLE, BANEEIC X
QAW URASIRIEL 2BR VI L TH S, [REHR, HOOHR
BPLo THBORBELNI T2 2 L bk, BEHEN, wRBCETIEE
BREEEZI TR LT, BEECRI2ENELE, FRERERREL
WEHIZMD > T RIE Z DERICEAT 28N 2RO ¥ TVwE 2 LITiR 5,
2HORFECHTERBEREZH > T EREER, 20BFRIZELE
FED L CHEUIREERIITESI L T51255, 19]

LHL, BEFEGCEFROTRCEELRIZTT DX, Bz OEMLENT
D TR\, 7 DB E 2 EWR DU (meaning, or a network of meaning)

106) Arthur G. Bedeian, op. cit, p. 203. Carl R. Anderson and Frank T. Paine,
“Managerial Perceptions and Strategic Behavior,” Academy of Management
Journal 18,1975, pp. 811—823. John R. Montanari, “Strategic Choice: A Theore-
tical Analysis,” Journal of Management Studies, 16, 1979, pp. 202—221.

107) Arthur G. Bedeian, op. cit., pp. 203—204. Raymond E. Miles. Charles C.
Snow, and Jeffrey Pfeffer, “Organization Environment: Concepts and Issues,”
Industrial  Relations, 13, 1974, p. 257. Raymond E. Miles and Charles C. Snow,
“Organizational Strategy, Structure, and Process,” McGraw-Hill, 1978, pp. 171—192.

108) =ZHEHEWIATRI B E WG L M, KESCEORERERAIE ], EEs HAM,
1982. 5, p. 31, Alfred P. Chandler, Jr., “Strategy and Structure, Chapters in the
History of the Industrial Enterprise,” The M. 1. T. Press, 1962.

109) David Silverman, op. cit, p. 50. “The distorting effect of the perceptual
processes depends on the personal characteristics of the manager doing the
perceiving.”

110) Joseph L. Massie, John Douglas, op. cit., p. 14.
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111) David Silverman, op. cit., p. 37. “The explanation of why people act as they
do may lie not in a combination of ‘objective’ and ‘subjective’ factors, but in a
network of meaning which constitute a ‘world-taken-for-granted’ (Schutz, 1964)
by the participants.” “The members of different organizations may attach
separate meaning to what has occured and hence react in different ways.”
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112) David Silverman, op. cit., p. 49.

%7z, “—it is apparent that to a large extent companies select their environ-
ments : they choose to enter into certain lines of business with particular products
and thus to compete with specific sets of other companies and to cope with known
existing governmental constraints.” John B. Miner, “The Management Process :
Theory, Research, and Practice,” Macmillan Publishing Co., Inc., 1978, p. 13.

“The social organization is also ‘selectively’ open to inputs. The organization
cannot respond to all possible environmental influences: it must be selective in
the inputs it receives, the transformations it performs, and the outputs it produces.
In effect it must establish a ‘domain’ for its activities and boundaries which
separate it from its environment.” Fremont E. Kast, James E. Rosenzweig, op.
cit., p. 132. James D. Thompson, “Organizations in Action,” McGraw-Hill Book
Company, 1967, pp. 256—28.
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113) David Silverman, op. cit., p. 49.

114) John Miner, op. cit., p. 14.



oL oK ¥R OE B 245

ZYTHEMEEhBELIRD ST 219 RTH 5,

LoL, FFEh, theflvl oFRNRBRICEREERS t w3 X57%
R EAI Dy NI EREELRWL, 5 Lk [EZ OEECHT 5 &
BT FADEFATHRS CERBERZVTHS S, R, HXDHEEIE
LB, #NE2FERCTFHEHT 2 2 B0 RCEHETH L2 DICRM L 2 &5,
FTIELVWHANDOE—HTH2, 9] LE2SE7E55,

RERRE L CORER, REHELERCE->T, BHdh, ERan:
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EED. ZITEILIA0D [BE] 2REWCOVTERT 2 2 LHFRO
BRTH o7,

BRERBELE, BECNETLI—HOEWTHY, Zohlk, BRECE
BERFZIROBDS, (EEERITHOLZENTHE, BEERZ
THO, RIHEECFEP»RIZTREER®*—HFLT, BE (P A7, Hn
ETRED) BEY LT ERAT 22 bbb, Tk CHEBNRL DI
B|EZ VW, BEAEKDL ZOELY, FEH - EHETH-> T, Hx 0FERM
> TRAILIz L 24T, BHNCED R {RKAIT 5 Z LIITHETH 5,

WANRBEIWC 5> TEET 9, ZOBENBREL X, BEHCEEGR
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BEHBRCNET 2BER2RHRTL2I0THS, W ABBORDIZX, 0D

115) John Miner, op. cit., p. 16.

116) David Silverman, op. cit., p. 50.

117) Herbert G. Hicks, C. Ray Gullett, op. cit., p. 393.

118) Fremont E. Kast, James E. Rosenzweig, op. cit., p. 140. -
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HERGREE & AR EAHAR L 23RS BB, BT AR - BEEOKR
ThHb, BEECERZMLOXBTILI20b0EMERBE D DR
TR FTE R 2 b DIRERZOHER « BEETHE15TH B,

REBEICERR, BERERALITE T2 2A50EAZVILEATH 5,
ELUBER, thoDTBcEErRETOTH-> T, ZOTEIR T 2H3,
ZNSEAZOCILEATHZ225TH S,

BISRMIIEBENCEEL TV LRI TR, BE2RIZS 20, BEHEG
FHEBIITET 2 L RO TROLD 2FOHFEELZDTH S, TEIT 2 L&D
WEFRE LT, BEORBH 2, A, BREICEEORY, @k,
BEB O RIS OBRERFIC L > THERRZ T 5, HOERES NS
EESTHRV, HBOFLD, 25 LBE BT 2REZEORECH -
THRBZEBHSLTH D, SORXRERMRE L TORRIZ, BEOEKRIZE
STHERATRERRZYRBICE THIB SN D, ZhiE, BEFEEIC X 5 HERK
BIRTH2, TOBRBBPRLABROBREEZT 5, EHWNL, HiczHh
BIRZETRLB0VDTH 2, R, BLERED, B5DR2TRBzwL
TAICERMOHLL TIT RO TH S,

HRTVLAFT—DED [ELODOHZBECHR T, EBIELE 5
WEREREY, BB THD EEZ, FUDODHEIGT SV AT A (a learning-
adapting system) TR T HIER SR WID | LS FEiE, YREX 27201
ENRTEREEEEARODOET L LD,

IOBTHRD L, RETHCRI 2FERERE L, (BROKREDZH»
EFIE N T 2 FEMHER»S,) AR EITE L T YD o7z, A
Rl (118, BRE-HEAE) Z20ThYH, BEENREE TV, REHE

119) Fremont E. Kast, James E. Rosenzweig, op. cit., p. 143. Mervyn L. Cadwal-
lader, “The Cybernetic Analysis of Change in Complex Social Organizations,” in
Buckley, p. 438.
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