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Pedagogical Knowledge and Skills Required for MET Instructors (1II')
~ Effective Learning Activities and Evaluation ~

Masahiro SUGIMOTO
Abstract

For most MET instructors and assessors, course delivery and student evaluation are the main part of
their professional activities that require pedagogical knowledge and skills. This article is about
effective teaching / learning activities and student / course evaluation.

The study begins with examining a variety of learning styles of learners and a variety of teaching /
learning activities. Importance of drawing up a lesson plan is emphasized in order to carry out
effective lectures and practical training.

Both the student and course evaluation should follow a pre-planned procedure consisting of
measurement, assessment, and evaluation. As assessment methods, a range of test question types
are examined. Concept of statistics is exemplified to make the student evaluation more consistent
and reliable.

The study ends with recommending early introduction of the “Train the Trainer Course” for MET in
Japan to meet the increasing demand for qualified MET instructors and assessors.
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A 60 4 0 50.0 51 3 -0.2 48.0
B 56 5 -0.43 45.7 83 1 +1.4 64.0
C 64 3 +0. 43 54.3 36 5 -0.94 40.6
D 68 2 +0. 86 58.6 80 2 +1.24 62.4
E 70 1 +1.07 60. 7 30 6 -1.24 37.6
F 42 6 -1.93 30.7 50 4 -0.25 47.5
EHR 60.0 55.0
ZHERE 9.3 20.1

DANBOTN—TITHANEBFEZRAND Z EXEEMTIEAWS, COFITEERFREEXTTEHMT 6
ADZEET I —TIHBELEVICREFORBRZEHE LE-EDET S,

24 BOMBREICHITI2RERT 56 ATEHRLY 4 AEVD, F-EEADRERZOHRILISI ATt
THHEY 4 HEVA, tBRZHETEE. FEADST ADEFSIAFEBDS6 AL YBETH - EMN
b5, FERAKRICLT, ZEFOMBRIIBE TS 2 5l ZEEDKRRFD 0 R YEEMNITEBNI LN
b, T, COREBRADERFIE. PRAREZPLOZ/LVEHTRRTELLN > Z2ED/RE.
ZOZEDOHTREFRER T z BRERUVHRFARBRICHITIEYR LIZEREN L, RAARELTEET S L
IZHFATES,

3.2, a—REFE

AYXASLIZEDVWTERENE-HE. IEI—ZAAZFOFEEENERO-OICHENTH =M%
a2l LF . A)FaATLEBIZEYRVLDEDATEL T EHIZRNMELGVBIETH S, LIz > T,
O—RFHBEICHE VT, AV F15LOTRTOER., B, BH (Aim & Objectives). ¥ T/\RIEH., #
BAE. BEMOAEZEZ0ENICETHET 20ENH D,

Ff-. H3IZRT &LSIZ, a—XEEMIZIEZFORRIZEY 3 DDLRILAEZLOND, F—I2. ZRED
FHf. FIC. BHERBICHITABESTFOM. HlZ EXEERBEOE. #E1—XEMHB 0L E
Thd. TLTEZICHERELAOFELAH . EHERUHENHFOFMOBEE. FRNIZHITHRE
FHEA—RMTH LD, BEHRELADTMmZITO>EEE. EEE% (Quality Standards) [ZBH HERET
H5-H. BEHERBICE L TIE STCW FHOFRAI |/ 8 DIREICHREL. AEFFHMICNZ T, FFMEHEFIHEE
IZkBNEREHIE T D ENBHRAFITONTINS,

HE R

B3 a—XEfEn L)L
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O—REHMBICELTH . AUIEESEE & Rk IZMeasurement, Assessment. % L TEvaluation® 70+ X ##2
52 L1275 B, BB, FHMEDFIBEICEWVTIX., EQLSLBHEHRZVLNIZLTIRET 0. BonzEHREE
SHWNTHMN. FELTEEI—ROAMEICELTEDL S LT, REZTINEVWSHBEEEL LIS
55, B4 ICRRAULGI—RFHEOFIEZTT Y,

i N EFE 2 — XDER

B - L B R DR

IEHRIRE 5 % DEIR

BB DIRE
y

IERDAH . BB

[a—ZDEEIZ DT OFIE

WELREE, HEDRE

4 3—RAFHBDFIE

HlNRELDZFEEI—RADFBE., KFHEBIRL-E. AIZDOVWTOFEEEITIMNFROLBTAIERDOR
Ty T THAERINEICTEHNLGWVENE IREL-IERZ L EICHELBIRNTEHE2EZZA2LELND S,
IMOEFILO—X 6.09 [ZIZLUTFD &S HHIMNTEATLSE,

CHIA—REERT HHELGEANH S50 ? TNILENGRL, ., HBERANLSOEFMN?

CNA—RIZHATHFEEDEKIIVOMNEEN? T E-ZHEITDICHRELREAZELTLSMN?
OA—XANFEEMIEZ YN DEEEMN?

ETIER (L@ 2

HEOBIIRAE. BM(ETEEMN?

O—RAOABREHRET 5=HICRLELREM. REEIEIH?
BIEEHE D A AT @E T ?

J—REFHED A EILET A ?

A ZFHEITREMADNEE >G5, BEGFEREVOMNILT, FRELSIRET INZRDLE TR
BIEL, BHIEDAHZEE LTIRHUTOL S BHEDHAN LRBAIGEN DB LA ELTES EAHED,

Bz

AR Ea—

FEEARBEOI—ADREEZEREL. FHBER C L ITXIFBEHICREZEIT
S, BEYNEETAHREZHAT 5.

FEENZERUVHEEICK LT, FHEIEE LI XIFBEHEBAXTI—XIZH
TEHEALA R EA—%1TS,

FHEICH L TI—XRICETIEMET7 o7 — X TITS . BEARMEHERIN
E#T51=OI121F, Jh—FrX45—JL (Likert Scale) R UL\-ERIR= (N
ZEHERAXDEMEITOI LV NRMTH D, £, IBZEFDEAKEE
RETEHIIELELTUOT—FDEEEESHDLILETEETHD,
SEEATI—ABEEEE (AYUFa2S5L, O5NR, LYRYVTSVURUE
RA#HHE. BME) 2o LTOREEZHET 5,
FAHEICHLTERSN-RARY. ZEAAOEREFFEICMA T, I—XREF
NEETRMT S5-ODEELFERELT S,
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WFHREE VL ERBBERE ()~ REEED K ORHR T B~ (A)

O—RFHBDREDEEMEE. IELEREZLLICI—XOFEMEZHIFHL. TAICEDONTI—XR%E &
DRVWLDICTBEDICEEDE S BREREIANENERET D ETHD. FIMMDEELGLDIFI—
ADFEBH (Aim & Objectives) THAHM. MOLBEHEDRELI—REDLRICIYITIZEBARET
Hd. RESNFEHRERFIRODA)F2TLYAIIANENEINDEIELLGY, TORBENBUFHEORRE
BHZET, YAV NLEBRYRLEGALGEICIYRVWLDANELRT D57 Fa5LAMEEE LS,

4. BbHYIC

BEYEHBICET2BEEOELFBIE. BHEINBROEBERVUKETMEVNZ S, AU F15LICESD
ON-Z2EEMEERT DHIC. REGFZEFHERVINEEZTTIEICEDEFENL YRV TS Y
DERTHD, T, PEORBETMO-HDHAEEMBERICE VT, FEIT RNE=2EEMICKE L THEY
HEERXZERERELELST. TATNOMERXEBIC—FEDIL—IVIZHSIBELHD, 512, 03—
FMCAEVTHLRELRBRENRET DBV LEHEEE LT ITNIEESEL,

NEDHEBEREICTOVWTHRRMGIZEZBIE Lz DA ESHEEITxT S Train the Trainer &FE(EH
501—ATHD, HEBEXE (RHOxz—TFT2) O MET a—XI[ZT 2 2H[EITH =Y EE S h b Teaching
Pedagogics M 704 5 LM4th, California Maritime Academy (). STAR Center (:K). Warsash Maritime
Centre (). Singapore Maritime Academy (2> #i/R—)L) 7ZETH Train the Trainer D> 3 — k3 —XAHY
EEINTWS, BRICEVWTIE, SO BIFEI—REFEELBEVWLSTHSHM. BRAO MET DEES
HBEHIZH, FBEEHEBOEREINWICEIRAT 2FEND—D2ELTH, HERZOMBU VIZER
MR EZ5Z 5l —ROBRHEENEEFN S,

S Xk
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