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Pedagogical Knowledge and Skills Required for MET Instructors (1)
~ Qualification of MET Instructors and Knowledge of Curricula ~

Masahiro SUGIMOTO
Abstract

The amended STCW Convention requires that every instructor and assessor involved in maritime
education and training (MET) shall be properly qualified and experienced. This article attempts to
interpret the STCW requirement so as to identify what necessary qualifications and experience each
MET instructor and assessor should possess. Definitions of the curriculum and syllabus are clarified
as essential elements of pedagogical knowledge required for MET instructors and assessors.
Bloom’s taxonomy of educational objectives is examined in relation to a syllabus written in learning
objective format. This study ends with emphasizing the importance of proper selection of
performance verbs in the syllabus to ensure effective learning activities and evaluation.
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1. [FC&HIC

BXRIZEITZBELFNHE (Maritime Education and Training, MET) [£. ChETHLICENEET M
BEBBEICTITONTERLDY., ThoBBFREOHEICEBERKORGOMLEFIES . BIREEICEAT
B, BREBEHEDVEFICHELLZEEANEL, ZOEH HELLTOEEZEH T IZF., E4
DBELBBREFFZEIC. RIFEEHEHNCOPMEEH/T. BERVUETERGICTRBREZEAENRDI ZLHEE
MEAELEE>TWS, LHLENS, HEMNELWVLWARKIZE >TITHNTULVEWMESIZE, $HRMAH DR
RMLBHEINRLE VISR LEEETHENTHONENERENE LD, £z, BLOBRIGICHLTH, BAE
MERICEYEOBRARBIZIE., REMDOVERNTEMEROBIZHEAMBEZEE. JIETHIEHKRD
SNTWLAEH, HEOMBASILAS 2. BROIBEEICOVTOME. BBRLARLELGY .. RN OIT

(On the Job Training) MG INTWWEWEELR N5,

COESHKRRDED, EFE, BEHFIFZMY S CRBEIREEDL>TETLS, HIE STCW &
DMEICEDVWT S FEICERINIBHERBOEEEE (Quality Standards) BEEICHLTEH. HEDEE
. BBELIEERRICEFATEY . §%&. BEEEEL L TCOEEEXNMICIIAT 2LEENTESL S
EDRFEEIND, Tz, EVVERICE, FIZREHRTERFIEOZEAIZEL. REMKLICE T 5EHERR
BOLHOEE. EMIEISFABESIND, MAT, FBKEABEFELEASINDI I LHD, BL, E
LFIZBWTHESHEEICHTIRENE., ELLICTEFLIENEZLND,

EBEHEHREFI. BFIRI KRBT IEVAIAESERERZHEITRLES A, 2 TOBEHES
[CHERRICEYT 2ERNLGAE. REEFE-EIDENHD. FTLESLHFEL. HFIBEORRIHFIC
BIF5T0EEAN. BREALTWHILITMA. TENEFZEEICHRMIEAS-ODAHE. FEEHIC
DIFTEIGTRELG L, BHEIRERET HIATRRELGDIDE, HEIHEI—RADFE. E17.
FEEVSETOERERELELAVFASLTHSH, HEGEMZREL-H VX2 S LEHERL. £
NI THRNLGZEFDEREL. ThEEVIFHETE SRANBELZFTEICROOND,
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2. BREYHFEOERENK

2.1. STCWO95IZESH NI “BULER"

STCW 95 &£ TIF. BELFIEBLIZEVWTHEDEREHIZHND SIIBEXRIEFFMEE TS5 BBHEEL.
ZOIBIFFTFMOBELELLICLALICIE LTz “BUEERRUVUEER” #HL TSI L (appropriately
qualified and experienced) MKHSNTWA!, ZZCRBEELZDDIE, “EY (appropriate)” &LV FHEE
DERTHHM. ZD" appropriate” &5 S5EIE. WESTCWEHHRDOEMREIZS<CALLOATEY., £
HHHEOBRICK > TIX, ZOREMBZICHGY OEENELC LATEEENH D,

1995 £ (2 STCW FHIMNKIBICHE SN-ERITIE. ThFETO STCW 78 ICTEVTHEDRENEHDOESE
NRAETIEGVWE VWS RALH o1, FHOEREITHZY . TOFMIZEFNHEEOBSTERHEOEE
IZ4E &R (to the satisfaction of the administration) . M Z & A EEERI CEHNNDELR ZMBINEERELEDTH
Reétgofz, COREMND. STCW 95 TIXBAMLGRMEEEZESHT- STOW 23— FEHF=IZEIT. TOHITHh
EDREHE#EFTR LK (Minimum Standard of Competence Table) #EA L1, LA LEAL, REEH
[ZIX” to the satisfaction of the administration” 12X+ 5#f-1a< v U T— K& LT appropriate” &€& 3
EENZRINATEY. BMEEDORBICHEARE LTEREICRITHEIBANEINTLS,

BEABEICLREL “BEBYLT EREVEERICEAL TIX., STCWa— FOs&HIER45 T d 5 Section A-1/6 [Z
LUTOEEMNKRDSOATLNSEY,

(HEDEHE]
o IETOISLRVIGEHMEZERELTWNS I L,
o JEREAFICEITIEREALTLS L,
o HHEICLZIAL—FZRAWVREARE., VI L—2IIEAEICETIEEEZTTHY., HA
ENBLIAL—RITBTHREBBREAELTVS I L,
(FHfEDEHK]
o FHlEIhBEEH (Competence) [CX3 5 “HWHI4” MERUVEMREAELTWNSZ &,
o HMERZRNFICEITIERZEZAELTWLSIE,
o  FHMEASEICEAT HIEEZEZ(TTHY. FHEOEKRBREAEL TSI L,
o FHEICIIaAL—4ZRAVSEEIE. BRHOESFEEDIEENT T, FASNS I 2L—4
[CHIFTLFHEREBEEE LTSI L,

Ff-. STCW 00— FOEIEE 9D TH S Section B-1/6 Tldk, ULTOEHZEELIVE L TW3,

(HEDEK]
o HRAERICHT S “BYR" HEERTTNDI &,
(FHilE DEHK]
o FHEAEICET S “BYR HEEERTTEY. BRHHIMEDIEENT T, HEDREERE
BREHELTWSC &,

CCTOHERVFHEEEVNSIDEF, BREWVWD K YRBHEELERININETHS, A—AULEEL
HEEOMADHEZR DO LERIETH AN, COFHE. BEEFEILICRLAEHERVHHEERA D
ERERER-IDLESHD, LOL. —ADBEHEFENFEDIFARICEL THADKEEZERT S
ElF, FHENEBRMUEZEBL S AREMENHS-OITIFFELL AL, BADEELEERBICE L TIE., HEFIR
ZEETIHE L. IREDFMEITIFMEORANNLZENTLENI EAZVA, COKSBIBEIE,
FAMDOEHREZHERT D-OITDELGHENE oNEIRETH D,

LEOEHICIA STCW O— K B-1/6 Tl&, BIRAELERIZFHEAZICET S “BEUR" EEDEEIZH
f=>TIEX.IMO EF/)La—X 6.09 (Training Course for Instructors) & 1*3. 12 (Assessment, Examination and
Certification of Seafarers) DERANENTHS LHEEL TS, IMO ETILI—XIE, IMO OFMBEA.
STCW E£#Z (X L& IMO DEFESEN., BIEFDORIMMEGZ B - -OICLELGEFIIREZERT 5I12HT-
Y, ETILERDZA-RTSV, &M, ERESSNAREDIFEH) XF215LE2RLEEDTHD. ETIL
I—RDOFEAITEFEGTIELEL IEH) X125 LOABE. BEHNOROZ2BREE -TILDOTHNIL.
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E£EH., FBFHERBOERBCALEZIOTHNERVNESTA TS, LML, ETILO—RICF, REER
[ChZ. 73 VRFER. ARA VERTHIRSA =201 HY | EHRWEER. RLEZEHLITHASED
ZLDBELERBICBEVTIRA ) F 15 LDERISTERSA TS,

2.2, “EUGEER “OFER

IMO E5)L3—X 3.12(Assessment, Examination and Certification of Seafarers) [&Volume 1 % UVolume
20 2FMSEEEINTLSA, Volume 2 [FETFIILI—R 312 IZEDWV-IIEI—REEHET SEIZFEA
AREGHBEEL Lo TLNS, COHIZF. USCCEDMMDBEHEIC L S BELREEICVLELR “BULER
RURER” [T 2@BRABNINATVDS, CHNICEIBERVIMEDERELHDREREZELDHDHEUT
DIz,

o %, FHERMREAMGZBIETBRERLAFULOERZRHL TS &,
> BEFULOBRERZALAGVMGSE. IREELT DICHITH. Kee. BBRER
LT3 &,
o FFERUVFTMOMRASEFICET 2+ G5H. HEREZALTWS I L,
o HRAE. FHBAAICEATIMBZEAL TS &,
o BT IBBHULGRERVBIFZAIIA=/—2avEENZALTVSI L,

ENThE, EMOBFHCICHEREICEALTHABENZEALTVWS I L LD, IIBRUEHERE &
BAEMDHICET5 0. HiE. BREZMATLIHELLTE. ETEREROMBEZEITF. Th
FHOBDELT, HBEPHFICETIRAFLULOMSE. Hit. BREZEMT IFEZET TS, BIITHK
BAEk, SMAEAEICET AREBEXIIMEAZEFLNATLEMN, TAICHAT, KEICKBFICBEFLHZII 2=
T—2aVRAXUDBRBBLEEINDIDIE. WO+ HHMBORBRZAL TV TCIREAIIa=y—2 3y
ELTIEZIADNBRREBIGEOOBELNETH D, R3S, BURBGEICET 2 HE. BBRLLGMEETH.
BiFa3Ia-s— a3 VEEAERIMELRZRENHIE, Trainthe Trainer A —RZHIZTSMTH EITKYSD
BMRHBEREOER/IPEFEXS,

2.3. BEHBEFITKROoNSHEBERZE
BEHFEICLELGEEEHL LT, ZEAE., FHEAEIIHIT IHMBAZEFLNTLEN, Thioxil
ELI=#ER% (Pedagogical Knowledge and Skills) OHFFIEZKELRD 4 DIz TN,
e ) FaF LR (Course Design)
o 1RE. EEDZEM (Course Delivery)
e RR#EEHE (Student Evaluation)
e I—XFHMiEi (Course Evaluation)
AU FLSLIZOVWTIEREICTEREITON, h)XaS5LE—SETES L. JIEa—RO#MEA. JE
B0, JIEER. ZigAHE, HEAESE. I —RICETEI2IRTOERMIZEZS>%1DTHY ., HERK
ZEOHD 3 DNEREZLEAETEHIDTHD, W) X5 LERBFICERESNLZIBEEMICLEZN-T, %
%, EENBEULAEIZEYITOA, TOEMNERINEZNESHMNEFHESND I LIZH D, STESNT:
ABENZKZ b, Fficd (What was planned is taught and assessed.) WS A Fa15LD—EM
(Curriculum Alignment) #RDOZENEETHY . W) X155 L0EMEEERT HHELZY, £, 5T
MIZ(E, JRENNEENEZERL. FAEDRENEEICEL A EFET SAETME. ERRLIzHY ¥
SLOEMICHEEEL., ZEDOINIREMERIZHRMATH - =h 25l 53 —XEFMED 2 FEEOFEADE
Thd, COTA—RFHAZH Y F2SLERIZT A —FNRNv o FTEH5ILICLY., BROER., BHTEHR. &
UStake Holders CBERZE) DEBICIHA TEICHE SN HPDCA (Plan-Do-Check-Action) 4 7 JLHI%E
A X215 LNTEEICHE S, RETIE., BELFBIDELEERED 4 DOEZRDS55H ) F15 LERK
[2DOWTHELTWWS ZEET S,

3. NV FaTLIER
31 A FaAFLRUVIINADESR
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HUF25A

ANVFAFTLEVSHBR. BEIRETLHZLDHEICESTHMNIZKVWEETHY. FbndIKRIC
KO TELIEKREE DL H D, HIZIE. “BAOEEZRON Y F2SL7, "REERSENH ¥
SL”, “BREROAVFAISL”, “WEOHIF1SL” ETHSN., ThslFEFRFh “RRMHY X
ASLT, “ERAVFASL, “O—RAYFaSL”, “HMBHIF2SL” ITRETHILHEEDZY,
LAL. ChBIT—ELTHBLEDIE, AUFaSLEE “SBEHEICEVRESNIHESNA-2EFH
EWSTETHD, D) Fa1TLIE. CNFTELDEBEEEZICLE>TEDOERMF TN GEINTLSH, K
RMUEHLDELTITRT,
Ralph Tyler (1949) ) FasLEF. TOHEBENETERT H-OITERICK > TEE. EESNLFE

ENFEFHTHSY,

D.K. Wheeler(1967) AU FaS5LEIE,. ZROAAFTUVADTICEEEICRBE SIS, STESN-2EE

BTH5,
DNV (2005) HUF2SLLF. BN, WE, Fk Fl. HEASOREERESCETHET
&6[8]0

hoZERETHE. h)FaSLEE, BFEMEERT S-0I2. BERELI SFEEICH L TRES
NEEEHEEE S CENHXESD,
S/

VIOINREVWSHBL AU XS LERKIC, REZHBEPTIVEETHS, COZEIELIFLITERL
THERSNBZZENHDIN, VINREEBLETHYFASLZBRAT 5L ELTHOAONDERE
LFDTHDH, VINRADEEFX, BERICIE “FTHERRELIZFEANARNDER” THY. LEICIE. ChiZE
NEFNDEEANBOEMRUVEEFZZMALEDOELY, YR MRIIROETREINDBAENSL,

3.2 h)F a5 LDERK

A F25LDERICH=>TIE. AV F2SLOBRERRVINLDIEF. HEAERBGRZERARICHE
E,EINTNDOAN XS LOEY. TOCREHALELETILOEALNESTHS, hF15LETIL
IZIE. ERETIL. Y4 ULETIL, FAFTIVIETILENRESATLED, BELFIROLFIZE
WTIE, AV Fa2SLFEZ T —FN\Y I LT, BREFICELRT HIBERO=—IMLLICES LETS
BEBEERMOSINEA VD TY FETEIHAVIILETILNARIBELTLDEEDNS, B 1IZHA I ILED
HIF1ASLETIVE, FERLIZZOBRERETRT,

1. KR 2. #EENO
B

U E =R NN (35741))
A4l

5. 7J'JﬂF:|.5A| 3. BBHE.
FH $BHEDRE

4. BEE}E. I
AT

H1YA49ILEBEOH)Fa1SLETIL
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RLYAOLEBEAH) X125 LDOERESR
<A INLEH) 15 LOEREER>

® KiRH
Q@ FEHM
o Am (RHIM. #=r)
e Goal (i)
e Objectives (2H#ARY. F%Hll) ; FEETHRICETH2FBEDIEBELANIL
> NEEICEAYT A B™
> REEICEAYTLSIEM
> HEeICEAYT5EM
Q@ ZENE (GHiExZR LG HER)

@ FEBAHE
o HEAE BE.EE. INL—TI7—H, ¥YIal—arE)
o IGFR
o [HFAREH
o KBS
® FHEAE

o FEEHEDMIRFHEA X
o EFEH)FXaTLOFHEAE

3.3. Learning Objectives Format M <5 /3 X

R1DHA)FaJLBHERICEVT, EHMFEEEMN. FERB. RUZBAEZREATELH=D
DEVSINRAEFSRZENZ VD, BEHFRBEICE UL TIX, RIE STCW £HOEETHD “sEHEEDII
#&” (Competence Based Training) D#RE (=% > T Learning Objectives Format D> S /N\AMNERA SN 515
ENZL, COBKXDISNRTIE, BIZEEABTOERZVR N7y TT250TIEAEL, FEEIBIEE
TEIZEWVWT, EHoN-HH. HERVEBEZERLEZIEEZRTEOICALHELZTNEGESELHMN
BBEINH TS,

% 2 IZ Learning Objectives Format TZM N f= BRM (Bridge Resource Management) a1 —XDT S
NAD—ER%#TT, JFEBENIE “HBROIIEER (General Training Objectives, GTO)” BT “EE#A%3I%E
B # (Specific Training Objectives, STO)” [ZH N B hY, GTO (FEHEDF MR TIELE . ThEThD STO
NETERINEFICHOHT GTO NERIN-EBREIND, £-. ETOIIFEEMOERIE. BEFEAH, S8
FoTWLSA., CThilZlE “On successful completion of the course, the participants should be able to”& &
S3T7L—XImEL EVSERMPLEIA TS,
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% 2 Learning Objectives Format TEZM M1z BRM JIfEa—AD L S5/ R ik#

(I) BRMO#t= (& 3.0 B
GTO
Understand the principles of BRM concept and their application to the shipboard operation to enhance
safety and efficiency (MBI R LM UNICHNEHEZFZR LT 57=6HI12. BRMESOIRAI ZEAE L.
TNLEZEEOEMICEASE S EAHES.)
STO
@ List and explain the elements of BRM (BRMDEZ%%(F, Th o ZHBETEHIENHED.)
@ Evaluate the ways in which BRM can address safety concerns (BRMMWZ £ LDOREICED K S
(ST A EEFHET 5 LA HIEKD.)
(LI 4HR)

(I) Ea—VIF5—¢I5—Fxz—y (FL—TFTTF1«XhvPar 1.0 E&H)
GTO
Understand the human errors leading to accidents and establish policies for responding to and
learning from such errors (BHIZDHEMNIE2—T U IS—%HEEL, TholIHBRLELEERLL
SESKHERISE D ENHED. )
STO
@ Define the humanerror (E2—Y Y IS—%2F&ETHENHEES,)
@ Analyze series of events that create the error chain (TS5 —F = — > #E5:&H LI-BREHHT
FTHoLAHED.)
@ Initiate open climate for debriefing and learning from errors (B#% I —F 4 > %17\, T5—H
LESREZEYHIT ZEAHES.)
(LLTFAR)

() MBHBEIDOILIEERT (IaL—28I 50 BRE)
GTO
Demonstrate the ability to plan and conduct a navigational passage and monitor a vessel's progress in
normal and emergency situations (FUBSTEIZIEL. TNEZRERRUVERFIZEWVTETL. B
MOBNRZERT DENERT CENHED. )
STO
@ Prepare a complete passage plan from a harbour to a harbour GEMN S EFE TOMBEHEZHAE
FTHENEED, )
@ Make use of checklists for departure, for arrival and for coastal waters (A &R NREMITHD
FrvP VA MEFERTEHIENAHESD, )
® Accomplish the planned passage and monitor the ship’s progress (JiiBstE #ETL. BMRDE
MEEHRTHENEEKS, )

(LT &)

3.4. Bloom’s Taxonomy

R2IREINF-EHILGEFEMBRRD DI NIRRT SRICHERLGHEFERD Bloom's Taxonomy &
ENdELEDTHD, 1950~60 FRIZMNIF T, PHITKRED Dr. Bloom Zeuly& LizFIL—TI2&k Y. &Fill
BO—RDEEEBMZEERET IEOHA RS54 ELT, “BEENDSFEAERR” (Bloom's Taxonomy of
Educational Objectives) MER STz, BICWW DODBEAMZ Shf=-MN, Chizkd &, FEFEITLU
TDIDDMEHICHET S5 EMNHESD,
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e ANHE$EI (Cognitive Domain: Knowledge)

o HEEFEH (Affective Domain: Attitude)

o  IhHEfEIE (Psychomotor Domain: Skills)
ZDTaxonomyld, HBINFEI—RXDEZEBMELTHLZAONEIRZTLOTHY . EEEXITIIFEEIE, O

—RETERIZEWLTH L LAEE,

T Fiz,

BRDHULANLDETEHIHFESNTEY ., HEZEQEVWFEBEHNEERL TAHT,
BfThhdRELIhTNBY,

3.4.1. MeEefELE

BE. REEZN\SVARCES

LTENMEFREEGSHENENS T &I
ZTNENOBBICENT, RLEELGEETHIORLERLIOET, TOHZEICIKELT

ROBBEDFEEE

FMEEMRI & X, FIERVOHMMBENDREZICETHHLDTHY . HENEX. BE. BMSFORE. THL

EEBL, RIITRTELIIC. AN
‘R THY. RLEHLTLON

Ehd, RLEMTLON

& 3 MEERBOHEENNE

EEEOSEEDE. TOANEHORESITIELT 6 2O LALIZHE
“SHE THB,

o 4 % =l I NRIZAW BN S ENEEHI
& e LIRTICSRA TSR, BHEE. IL—ILAE EDTE | Define, Describe, Identify,
l (Knowledge) WMEEATWLAS, XIZH-TWB I &, List, Match, Name, State

iz CENLDEKREZEME, BIRL. BHDE | Explain, Interpret, Predict,
l (Comprehension) ETIEA, BN, HEEFR G5 L, Rewrite, Summarize, Translate

i BERDER,. B2, L—ILIEEEFHLLMK | Apply, Change,  Modify,
l (Application) RICERAT S L, Transfer, Solve

i CENLPMEDEREEET H7-0IZ. | Analyze, Break down,
l (Analysis) WSO DERICHET S L, Compare, Contrast, Differentiate

we ERHERMDL. VEDDHA. #Z %A | Combine, Compose, Design,
! (Synthesis) EBETSHI L, Develop, Organize, Plan

ST CENL, Ak, BEOMEIZDLNT., Appraise, Criticize, Evaluate,
= (Evaluation) EDEEICEDNHIERZEITS Z &, Judge, Justify, Validate

FER R

3.4.2.
%Eﬁut@~;Exw%ﬁum9ﬁt@uﬁ5%ﬁ%ﬁ~?&b5~@%s
BOLANLOREEMESICEDFE, & UBEBMHIZEE,
NEMBERKL Y HABILEERIC & Y BT THE
EEEEOFETEIE. TOREEIBOEHESICEL TS 2O LRILIZSH
THY. RLEHLTLON “MEICKDAKE THB,

EICET53DTHY.
NE5hD, F-RFEIC,
RI KDIZ.
n%wﬁ“Hﬁ"

BE. BB, BTG
AfEICSm,. By SREE
bhdZ&IZHd, KR4I
TSNS, RLEM

=4 BREEEBOHREBENDLE
HEE o 8 B K IS NRIZAWNSN DB
1E SR CEMNBIZROLC., EDEEXZEMIC, | Attend, Be aware, Notice,
l (Receiving) LMALEFELTEHLC I E, Listen, Look
Rt BEzxon=8/M. T—<IZx3 5 Z &2 | Answer, Discuss, Participate,
l (Responding) LY., FEFEIHEBMIZSMNT S5 &, | Read, Respond, Write
1ift & 1<+ (F HHIEMNL, BER, TEIICH LT, B | Accept, Adopt, Approve,
l (Valuing) fifExREd &, Express, Initiate, Share
ffEDRRE EpHEERZLE. BEMT L, €15 | Arrange, Generalize,
l (Organization) DEEIELLIZH > THBE DOHEEAR %18 | Integrate, Modify, Organize,
FIbHIL, Synthesize
l MEICK DAL | BoDTEZ—E L THIEIT 5. £7=454 | Advocate, Behave, Display,
= (Characterization) | 15 ffifEFERZF>TLNS I &, Maintain, Qualify
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3.4.3. FeEmEE

REEREE & (. EBMEOBHE. BAHROHE. FASLLEICHTIHLOTHY . BLLALITET S0
CEHREZLEEL, BS, EHES, FIROBEYISHFOELEICL > TEMichd, R5ISTT LI, HEE
EHOZBFEL. TOEBEHOERSICIELTED2OLARLIZNEEN DS, RLEMGLOH “EiR”
ThHY. RLERLTLON “BALL” THB,

&5 BB OHFENS R

0o 4 %8 = INRIZTAHWLL NS ENEAHI
B A HAEATHEHREL. ThEZELSI L, £ | Begin, Copy, Duplicate,
(Imitation) DITHIEHFTTEETH D, Follow, Repeat, Try
l 1B A8, XIXEIZKBHIERICHE>TITENZ | Do, Make, Manipulate,
(Manipulation) 752 ¢, Operate, Prepare, Use
l FaTE HEOETRICELS Y, EET I RO | Achieve, Accomplish,
(Precision) TINTADI L, Accurately, Proficiently
l oEiE HAHAERICTHNT 518, B&ES HE1E% | Construct, Combine,
(Articulation) HEDLE T, BYULIERF T, EM. dEIZ | Develop, Formulate, Solve
l TEAMTRADI &,
BA1E EEFETERMGTITEIN, BNRFICEF-|EH | Automatically, Spontaneously,
] (Naturalization) ICITZ25C &, Naturally, Routinely

3.4.4. Learning Objectives Format @ ¥ 3 /\X[Z§ T4 Bloom’s Taxonomy
% 2 [25R L 1= & 5 % Learning Objectives Format @ 3 5 /AR /9 A KRIZ(X. Bloom’s Taxonomy DI

RICHE - THEYL B AERMLEEENEE (Performance Verb) WS ENEETHD, ELLHFAZALV:
DIOINRADEINIE, EQOZTEZICHTHMALELLRIILOEEFEENOERZBIEL THEIIFELL SN
BEREGZON., FAORENZFMINELONMTERABELGEEIC, HE. K. FEL/THNDLICHK
%, ®2ITRLEZBRM I —R S NZXDOHITIE, “BRM OBEE” @ FEw 7 IZHLTIE, Define, List,
Explain EOBFEICR 5N b K52 “ME". “Bfif” LV SELLANLOMEEEROZEFEEZEM L&
[ “SEffi” (Evaluate) & WS HIBEEEHICETIRILBVLANILOEZEEMOZFBILHFIA TS, Fi-.

“Ba—vIVIS—¢IS—Fz—2" QEBTIE, MEEMEFICMA T, Initate L ES5EFRZALT “Mf{E
T3 LRNIIDOEEBEOFZEBMINEESINTIND, 51T, “FUEBFHEDILE EET OIFRICH LTI,
Prepare, Use, Accomplish, Routinely & W\ > =N SHI D & 512, HEEfEEBOREAM LIZERAEBTENT
Wd, SOKSIZLT, JIFEMIBRARICERIATHOH T, DEMLIE. FTFENAIEELELEDIDOTHY.
ZTOA) X215 L2RDENEEERT S LIZH 5, Learning Objectives Format M 2 5 /AR (2§ 1T 5 E Y]
BERADEEIL. h)FaJLEBDKREE >TLBETELL,

4. BbHYIC
BEHBEICROONDIER LI, BBININBRVTHENRELIEEMLFICH T2 ME. BEE.
BERICIMZ., TAOEZREFRICHREMICEZ . @EYICFHET 2 -OICRELBHELGRICET 5. Hies
ES2LENHEKD, Tz, BEHFIFCHIT IRMRAETLEBRUBFHRIIa-r—>avEEhd, 28
EIIHBETILEICE>TRERMHEWEEELEER D,

HBEINEH) X125 LICEATI2HEBIL. BBEBEOER LG IO THS, HIE STCW FHAKRD D “HE
HEZEDINE” (Competence Based Training) DS IZHE LY, BAFEZ A I B 8% #F 5 1= Learning Objective
Format DL S /N\RA N, NEMGEBFTHRVEULGFFMZEITS 5D A TODIEH LGS,
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