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Awareness and Behavior for Ethics of Chief Care-Manager 
 

Motoshi UMEKI  Haruji HIROSE 

 

Abstract: 

This study aimed to clarify the ethical behavior, ethical conflict and ethical sensitivity of chief care-manager. 

Semi-structured interviews were conducted with four chief care-managers who have experiences of the work more 

than five years. Interview data were analyzed using M-GTA. 

Six categories of ‘coordination between intents of a user and his/her family in daily job,’ ‘growth as chief care-

manager,’ ‘sensitivity for ethic,’ ‘conflict as care-manager,’ ‘team management,’ ‘support for other care-manager,’ 

one core-categories of ‘occupation connected with ethic,’ and one sub-categories of ‘the situation not to be troubled 

with ethics’ not to belong to six categories were extracted from interview of chief care-manager. 
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